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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution | ET BHADDAL TECHNI CAL CAMPUS, BHADDAL
( ROPAR)
Name of the head of the Institution Dr. J S Kanwar
Designation Director
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01881224606
Mobile no. 7837336450
Registered Email princi pal @ et bhaddal . edu. i n
Alternate Email i gac@ et bhaddal . edu. in
Address Vi | I age: Bhaddal, P. O M anpur
City/Town Rupnagar
State/UT Punj ab
Pincode 140108




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director M. Vishal Arora
Phone no/Alternate Phone no. 01881224606
Mobile no. 7837336429

Registered Email

princi pal @ et bhaddal . edu. in

Alternate Email

i nfo@ et bhaddal . edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. i et bhaddal . edu.in/CellsC
onm ttees/ | QAC

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. i et bhaddal . edu. i n/ Student/D
ownl oads

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.5 2014 02-Jul -2014 | 01-Jul -2019
6. Date of Establishment of IQAC 06- Dec- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Expert Talk on Al &

05- Aug- 2019 150



https://www.ietbhaddal.edu.in/CellsCommittees/IQAC
https://www.ietbhaddal.edu.in/CellsCommittees/IQAC
https://www.ietbhaddal.edu.in/Student/Downloads
https://www.ietbhaddal.edu.in/Student/Downloads

Machi ne Lear ni ng 1

I nduction Program

29-Jul - 2019 200

wor kshop on i mprovi ng
soft skills

19- Nov- 2019 35

onl i ne feedback

15- Apr - 2020 300

I nt ernati onal Whnen day

06- Mar - 2020 120

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Expert Talk on Al Machine | earning by Additional

Director, Nl ELI T ROPAR

Cel ebration of International wonen day on 6th March, 2020.

Organi sed orientation programfor newy admtted students from 29/07/2019 to

02/ 08/ 2019



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFGMDJ0WnlBQjJrQkRqVGFPK1cyVlE9PSIsInZhbHVlIjoiUmlLRXFWL1h2Q0R5QlVMUjVHcmNWMlNUc0lZOVF2MDBJMWxGSUZHamY5STF0Y2Q3emFRckkwOVkxMlVlb0NIcHFSREFFQ2Y4aWd1ZVNIZE1tR0Q2b0E9PSIsIm1hYyI6IjMxMDAxYjNjMTYzZjBkMDM5ZmIxNGNhZThhMmMxYzU0ZjA5YmQ2ODkyMjg0MTJmY2ZjMGMzOGQ1YzA3OTJkZDkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRvZnl0RmpUYjZUSUJWb1kvOVN0bkE9PSIsInZhbHVlIjoiejVJN3QyVzQ1S0J2RmsxVmw5WmY3aENSMGdRdDRMOFM1bEt3RzBob2tXdWl5VXFIKzdGb1FrWlBPVkdGaFgxNVVFdm4yQzNDUlJTMGdhTUt6ejhZK0E9PSIsIm1hYyI6ImFjNjRmNDJhMDNjNDQxYjkwNTQ4NTgwOTI1NWEwZjA1NDVhZDE4ZTExZGI5N2FjZjI4NmM2NzcyMGIyN2NhZjEiLCJ0YWciOiIifQ==

Laid nore enphasize on I CT based teaching | earning process and Professional
devel opnment of the staff through FDP & staff training program

No Files Upl oaded !

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality

Enhancement and outcome achieved by the end

of the academic year

Plan of Action

Achivements/Outcomes

Orientation of Hi gher senester

students

Done

Accreditation of

I nstitutions/Prograns

I n process

| CT based Teachi ng-1| earning process

Enhanced | CT based teaching -1earning
process

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2021
Date of Submission 24- Feb- 2021
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

CURRI CULUM PLANI NG AND | MPLEMENTATI ON( 2019- 20) FOLLOWN NG PROGRAMMVES RUN AT | ET
BHADDAL 1 ENGGA NEERI NG 2 BUSI NESS ADM STARTI ON 3 COVPUTER APPLI CATI ONS 4
ARCHI TECTURE 5 PHARMACY 6 BCOM 7 BSC HMCT 8 BSC Al CRAFT 9 BSC AGRI CULTURE HONS
THESE ROG HAD VARI OQUS COURSES LI KE B. TECH ( CSE, ME, EE, I VIL), M TECH
(CSE, EE), , MBA, MCA, B. ARCH, M ARCH, B. HARMACY, B. SC (AGR), BSC HMCT, BBA, BCA, BCOM
UNDER Bhaddal Institutes |IET Bhaddal technical canpus follow ng institutes run
| et bhaddal |ps bhaddal Gcsivs bhaddal The institutes are affiliated to Al CTE
via | KGPTU Jal andhar and Non aicte Courses through | KGPTU ALL ACADEM CS | S
FOLLOWED AS PER instructions from | KGTU | KGPTU i ssues an acadeni ¢ cal endar
based on which institute design its academ ¢ cal endar based on activities |ike




i nternal Exams, Sports activities, college festivals and University
Exam nations Departnent head Prepares workload of all departnents after
approval of workload FromDirector Tinme table is made and inplenented . It
i ncl udes conmencenent date, closing date, dates of internal tests, college
festivals, events dates, practical exans, etc. Departnental Heads prepare |oad
di stribution sheets for all prograns. After approval of the | oad distribution
sheet by the Director, the departnental time table is inplenented and
accordingly, faculty prepare their course files and notes files which includes
power point presentations, videos, assignments schedule etc. To ensure
ef fective curriculumdelivery, every faculty nenber submts a day w se teaching
pl an of the conplete syllabus to the Head at the begi nning of each senester.
HOD Meeting with students The Heads nmintain continuous |iaison with their
students. Regular interaction with student council nmenbers of every class
ensures that teachers conplete their syllabus in tinme and to the conplete
satisfaction of the students. Feedback from stakehol ders The responses gat hered
via the student feedback help us to identify the areas of inprovenment. During
the semester, student's feedback on faculty is collected and the sane is
conveyed to the faculty. In addition, we have started collecting the Al umni
feedback on Training and Pl acenent, Course Content, the Effectiveness of Lab
Sessions, the Departnent’'s |earning atnosphere, etc. In the sane way, Parents,
Teachers and Enpl oyers feedback are al so equally essential for us to inprove
the overall performance of the institutes. Lectures/Sem nars/Wrkshops Each
departnent invites academ c experts fromreputed universities to deliver expert
talks in their respective field of work. Each departnent also invites industry
experts to enable the students to visualize what they have | earned in the
classroomto the actual industrial situations. It helps the students to get an
insight into the real world. The students are encouraged to undertake |ive
projects and internship to supplenent |earning. Departnmental Activities

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
M ech CSE 01/ 07/ 2015
M ech EE 01/ 07/ 2015
BTech CSE 01/ 07/ 2015
BTech VE 01/ 07/ 2015
BTech CE 01/ 07/ 2015
BTech EE 01/ 07/ 2015
MAr ch M Arch. 01/ 07/ 2015



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJ0a0xHTS9LYzd6S3lDbDlZZ3BSdXc9PSIsInZhbHVlIjoidHhaczZXUldjS2FuK21CQXRmRkplT2VlK1FPR2tTY3F0cVR0WG91WEdQVllYcCs4VjV5clUwcUt3bldQQnR4b3BNd1FTTGhJeWx1Mzd2V2xTalNiM2NtRWtVZHpVbXFRc3gydU1EN2VIYW89IiwibWFjIjoiYWJkYTU5YWYzNTQ5YzBjOWMwZjVhYzIyOTkyNTRiNDQ3MjdiYTU0NDBkYjVhZmYxZmI2ZGM3NmE0MjFmYTdkNCIsInRhZyI6IiJ9

BAr ch B. Arch. 01/ 07/ 2015
VBA VBA 01/ 07/ 2015
MCA MCA 01/ 07/ 2015
BBA BBA 01/ 07/ 2015
BCA BCA 01/ 07/ 2015
BCom B. Com 01/ 07/ 2015

BHMCT BHMCT 01/ 07/ 2015

BSc(Agricul ture)

B.Sc - Agriculture

01/ 07/ 2015

BSc

Aircraft M ntenance

01/ 07/ 2015

BPhar m

Phar macy

01/07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Difference in overall
st akes hol der

review and analysis .

Ef f ecti veness besi de ot her
enabl es us to know What
what adjustnents are required to be nmade . Even m nor change can nmake a huge
satisfaction of all
Because it generates and nmai ntains active participation and confidence of all
in Institutes nethodology. The Institute is using students

support Facilities.

Feedback has beconme a wi dely used nmethod to eval uate and i nprove teaching
Feedback From Stake hol ders

Institute is Doing that facilitates | earning and al so

feedback as a base of mmking inmprovenent to existing systemafter
WR T to curriculum f eedback,

st akehol der s

.1t |Is beneficial

its proper

structured questionnaire



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNaUlhlL0NHQjJYbUtzTkNOTVRnV2c9PSIsInZhbHVlIjoiSmkyZnB4ZS9vUVhMMnJVUjZCWWNwOHNQZEFtNVdERjU1eGpYcThDS05aZGRvK3crU2krblVrZmoxbnZadDhSOW9jbGl6dEZOd05mVG1PMGxXUVJtYUZ3R3NJRE93WUhDR0d1TlZ1dGhOa009IiwibWFjIjoiYjgzMDEyMTIyMDY2NzQ4OWI0MWZmZDRmZjMxMjkzMTk4NGJjNDkxNWUwZmYzY2ViOWU4ZTIxNWY0ODM4YjhiMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJyc0ZYRUgxZ2tVbjd5ajBxeXVIV0E9PSIsInZhbHVlIjoibnNWQWFIVUZuNUVCRzFweHVyN0txbDBXNHFhVy84aUk2bkJmNWUwckpvSzJRSk9jUnNDZHIxTHVvUnVXdWxDZGxybmJ0dER6bFpuU1dxOG1DN3ppc3lDNmVyWGpoOUxmcWVNMDZQVytHcVk9IiwibWFjIjoiZTJjZTA2MjdlMjBlYzk0YjhlMGM0YTFjNGQ2YWMxNjNhZjI4YThmODA1NDQxNTU2OGJjYzc3YzYzYjY4MzgxZCIsInRhZyI6IiJ9

sports, transport,

attitude, onceptual

institutes TPOS mai ntai ns Regul ar
organi zati on Feedback is Regul ary taken From students performance,
skills know edge suggestion G ven By Them

are floated to students at the end of senester which is focused on eval uating
the quality of delivery Feed back of other
are allowed to comment Wth their
[iaison with enployers and Training

areas |i ke hostels, TPO Canteens,
satisfaction with

over al |

Behavi our,

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech CSE 60 15 12
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 602 68 30 4 4

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

E-resources and

Number of Number of ICT Tools and Number of ICT | Numberof smart
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
34 15 4 4 8 1
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is a partnership between two people that supports personal and/or professional development between
a less experienced individual, called a mentee, and a more experienced individual known as a mentor. Over the
course of your career, you may have many mentors and mentees. The mentor has a chalked-out responsibilities
to take care of all the mentees such as to provide them career counseling, to provide them personal counseling,
to support them for any kind of difficulty in their curriculum, to make provision of remedial coaching for them and
to always support them as and when required AAll teachers work as mentors for students allotted to them. The
students must feel to confide in their mentors. This is a continuous process till the end of academic career of
student. The aim of student mentor-ship is — 1. To enhance teacher —student relationship. 2. To enhance
student’s academic performance and attendance. 3. To minimize student’s dropout ratio. 4. To monitor the
student’s regularity and discipline. 5. To enable the parents to know about the performance of regularity of
wards. mentorship involves sharing knowledge, experiences, and feedback. The goal is to help the mentee
navigate challenges, develop skills, and achieve their own goals. Whether youre a mentor or mentee, be mindful
of the four pillars of mentorship: trust, respect, expectation, and communication. Investing a few minutes to
explicitly discuss the relationship expectations and communication logistics will pay dividends in decreased
frustration and improved satisfaction Successful mentoring relationships go through four phases: preparation,
negotiating, enabling growth, and closure. Typically, teachers provide instruction and guidance in a limited
setting, such as a classroom or online. Mentors serve as long-term advisors who guide their mentees through



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVKWG9uNCtIL2tXREREUnY3UXZBQkE9PSIsInZhbHVlIjoiWkFPRTc3M0VLYm85ZG1YUTE3U2thK1p6RmFCZUFEVUFxcFFZS2JvbDA0WXpyS3NVMUptRDBQMU16OTV1UlpMSmljQUVIdVBhTFVwRUpiMVhhNzhZaUE9PSIsIm1hYyI6IjIxODliMTk2ZjBiYzlkZmNiODRkNWY2ZmFmYTIzZDRiNWRhY2JiNzBiYWE3MzljZDM1YjQ2ZjBlYWUyYjk1ZGIiLCJ0YWciOiIifQ==

life. So a mentor can be a guide as well. Guides, however, are shorter-term advisors who help mentees navigate
specific situations or tasks HOD will meet all mentors of his/her department at least once in a month to review
paper implementation of system. Advice mentors wherever necessary. Type of mentoring done in our institution
are- 1. Professional Guidance — Regarding professional goals, selection of career and higher education. 2.
Career Advancements — Regarding self-employment, entrepreneurship development, opportunities, morale,
honesty, integrity required for career growth. 3. Coursework Specific — Regarding attendance and performance in
present semester and overall performance in the previous semester. 4. Lab Specific — Regarding Do’s and
Dont’s in the lab. Outcomes of the system a) The attendance percentage of the students has increase to greater
extend. b) The number of detainment of students has decrease consistently. ¢) Due to direct communication
between mentor and the student, there was good improvement in student-teacher relationship.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

670 34 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

37

34

3

1

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded

File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The i nt ernal

curricul ar

assessment
in the follow ng stages:
conveyed in stages.

shown to the students.

activities,

Cener al

t he overall

is completely transparent which is strictly nonitored
Itens in Academ c Cal endar
Assignnments The scripts are to be checked and returned to
the Students within one week of date of submni ssion.
checked and returned to the Students by the next schedul ed cl ass.
Exam nati on The answer sheets are to be checked within a week and scripts are
If the student has any doubts about the eval uation,
teacher justifies the marks allocated. Thereafter answer
fromthe students and subnmitted to the concerned HoD for
activities At the end of every year
in various activities such as Sports and ganes,
Fi tness marks for
students hundred marks are allocated to genera
which are included in the result of the even senesters are awarded to the

Per f ormance Feedback

Tests The scripts are to be

M d- sem

t he

sheets are taken back
record. O her
based on their achi evenents and performance
NCC/ NSS and ot her
devel opnment of the
fitness in one acadenics year

cul tural Co-



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNCdi9kWDVKckdiVHZFOEdxZFB2VXc9PSIsInZhbHVlIjoiMkNHUFhMZktrZ2FBSitOYk9wM2ZVSlNFQTIwdzU3aGkwUjZrT09FSkZSQmVpWm1FOHQ3RFdLU1JKSTBtQURPZG84R2s2dldtamtVQUZPUTV5TG13Tmc9PSIsIm1hYyI6IjNkODg1ODY0MGNmMDUzYjVlZTY4Nzc5NTFjZTMwZTc0OThmNDUwNzdiZmI4ZTUwOTBiZmYxYzlkMGZiNTVkN2IiLCJ0YWciOiIifQ==

|st udents as per guidelines issued.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c calendar is a schedule of all of the events that occur in an acadenic
year. These events nay include exam nation dates, spring break or readi ng week
and the last day of the senmester. Acadenic cal endars—and the dates included—an
be presented at the senester level or as part of an academ c year-|ong
cal endar. Look through the syllabus for each of your courses. Add inportant
dates and work periods to your planner or cal endar. Add regul ar due dates and
add due dates for big assignments. Add bl ocks of time to work on big
assi gnnents ahead of the due dates. The Academ c Cal endar indicates the annual
wor ki ng days, teaching days, adnission schedule, exanination and eval uation as
per college guidelines. Curricular Activities: It covers the entire teaching
and | earning process with the teaching plan and transacting the prescribed
curriculumeffectivel Al Exami nation as indicated in Acadenic cal endar held as
per schedul e so that students can plan their preparation accordingly

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ptu.ac.in/syllabus/#1610102986246-e6ac72c5-c6da

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwuv. i et bhaddal . edu. i n/ CommpnDat a/ downl oads/ St udent - Sur vey- For m pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://ptu.ac.in/syllabus/#1610102986246-e6ac72c5-c6da
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktYWGpBUndFTUxrcGFhUmhJeXdSZ2c9PSIsInZhbHVlIjoibTB0SEs5Q0NpUWhPUHBxTkpaUGZRMWVNTjArQU5rcGc4cGt4WW93dGxBSm4vYStwQXN1emc0QTZBL3prQmZEeGp4SnhpcmNleFY0MWNEYU9oMFgvcGR0b2dYVlA3WkQvRGcrZFl2VWRpYU09IiwibWFjIjoiNTM0ZDBlZjMwNWNlZWU1ZmQ3NzBkYzBlNmRmODY5ZjQ3MjhmZjI0MDExNTVmNGI0OTYzZjEyYWNjYzNhNjY4MSIsInRhZyI6IiJ9
https://www.ietbhaddal.edu.in/CommonData/downloads/Student-Survey-Form.pdf

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Phar macy 1 Nill

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Phar macy 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
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Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Startup India
Punj ab

2nd prize in
Manuf act uri ng
sect or

Startup India,
Punj ab

5

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Conduct of 2
Exam nati ons

Ni Il 2

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxySjBXcmcvYWpHZkMwbHpITVNtcWc9PSIsInZhbHVlIjoieHdFb1lZaVlEOVRrN2ZlRGhCbFpzMUZReEVFcjhSYVlkRjZnYldOWlJOWVpDWHcva1JhSEVkei9ieWIySWJRaG96eXV0NTdpc21sRS9FMno0cHFvcG5PeVM0RW5CTldOSnVnZGlDL0pFZUU9IiwibWFjIjoiNWRlYzQ3NjFmMzZiNzQ5ZDI2ZmY5ODc3MTE3ODEzMDllYzc2Njk5ZWYwZGNmZDg5N2E0YjA2Nzc0YjJmMmI3YyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImN0NFUwZ21ON01rQXNYSnBIam9IcHc9PSIsInZhbHVlIjoiME1nNk9RTlZQV3NmQndVNXBWZ2NTeHYycUZtZ3p0Sk5GM3J2ZW9FR2MzTDFaUFhiOVNISHV2YVV5cW90UWFFSG5zTU5naDRuM05XaUlvcnIzcnoxWmFpL3VhNDlYQ0FhMGRjR2hCdnBLbmM9IiwibWFjIjoiNjYwYTBlNmQxZDdiOTA4ODQ2OTZhNThmMzI4ZTAxZDE1N2ZkNWU3NGVkMDZhMGZiMjEzMTc2YjZlODBjYmEwOCIsInRhZyI6IiJ9

Organisation Date of MoU signed

Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2

1.69

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Campus Area Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Nill 2024
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 50000 5000000 0 0 50000 5000000
Books
25000 11000000 0 0 25000 11000000
Ref erence
Books
Jour nal s 20 30000 0 0 20 30000

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)
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Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 320 220 3 3 4 30 10 50 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 320 220 3 3 4 30 10 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

21

20.75

445

443. 18

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Requi renent as per

required.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Institute 65 522200
frominstitution Schol ar shi ps
Fi nanci al Support
from QG her Sources
a) Nati onal PMVS 205 118170172
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

enrolled

Agencies involved

Soft Skills

10/ 02/ 2020

170

Sof t

Skills

View File
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5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 289 289 170 60
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
10 6 25
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Fortis 44 19 W PRO 44 15
Hospi t al I NFOSYS TCS
H || sage TALLY
t echnol ogi es PERFORNMANCE
pvt |td HDFC BANK
Absol ve I Cl C BANK
TECH. PVT LTD AXI'S BANK
Mahi ndr a VMEGASTER LTD
AGENCY Bank | NFOW Z
of Baroda
HDFC Tel |y
per f or mance
Kani shk
Honda
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 15 | ET BBA Rayat VBA
BHADDAL Bahr a
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying
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No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Activity Institutte Level 16
Cultrual Activity Institute Level 15
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

5.3.2 — Activity of Student Council anp representation of students on academ c
anp adninistrative bodies/comittees of the institution (nmaxi mum 500 words)
Students have active representati on on acadeni ¢ and adm nistrative bodi es and
commttees of the Institute. Cass Conmttees Al progranmes have cl ass
committees for each course that conprise of student nenbers representing
nmeritorious as well as weak students, alongwith faculty menbers nom nated by
the Head of the Departnent, other than the course teacher. The C ass Conmittees
provi de feedback on all aspects of the programme and respective course. C ass
Committee Meetings are held regularly, at least twice in each senester.
Cultural and Sports Conmittees Students have strong representations in al
cul tural and sports and ganes conmittees and help in organi zation and
managenent of events. Hostel Administration Students provide strong support in
the admini stration and managenent of hostel affairs. Each hostel has a Captain,
Vi ce-Captain, Mess Conmttee, Cultural Commttee, Sports Commttee and
Cl eanliness Cormittee. Students nmanage the entire functioning of the
cooperative ness and organi ze extra-curricular events and
conpetitionsthroughout the year. Organi zation of Special Events Students
organi ze, and cel ebrate the National Teachers Day, on Sept. 5, every year by
honoring retired teachers and presenting cultural programme, the Inter-
University English and Hi ndi Drama Festivals, intra-faculty and inter-faculty
cultural and sports conpetitions Placenent Comrttee: Placenent commttee is
el ected to serve with placenent teamof the institute wherein comittee nmenbers
play an active role by coordinating with industry professionals, candi dates and
by managi ng canpus pl acenent processes. Gievance Comm ttee: El ected nenmbers
fromthe students in Gievance conmittee ensures transparency in decision
maki ng. Anti -Ragging Committee: Students representation in Anti -Ragging
Conmi ttee ensures transparency in decision making Cultural Comm ttee: The
student council of |IM has a Cultural Secretary and Joint Cultural Secretary
who play an active role in organizing various cultural events |ike Cctave,

Vi sta, Manthan, Guru Purnima, Youth Day, |ndependence Day, Republic Day etc.
they take care cultural events, sponsoring and nmanagenent. Sports Conmittee:
The sports conmittee organi zes various sports events during Vista, Corporate
Footbal | League is organized with Rotaract club nenbers etc. Hostel Committee:
Students take care of various requisites of hostel and raise the issues to
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managenent and manage the day to day work related to security, hygiene,
discipline etc. Alumi Conmittee: The nenbers of committee associate with
alumi’s for nentoring, grooming, placenent, they actively participate in
arrangi ng al umi neets.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization Institute has a nechani smfor del egating authority and
provi di ng operational autonony to all the various functionaries to work towards
decentral i zed governance system 1. Principal |evel The Governing body
del egates all the academ c and operational decisions based on policy to the
principal in order to fulfill the vision and m ssion of the institute. The
principal formulates conmon working procedures and entrusts the inplenentation
with the faculty menbers. 2. Faculty Level Faculty nenbers are given
representation in various conmttees/cells and allowed to conduct various
progranms to showcase their abilities. They are encouraged to devel op | eadership
skills by being in charges of various acadenm c, co-curricular, and
extracurricular activities. They are given authority to conduct industria
tours and to have tie up with industry experts and appoi nted as coordinators
and convener for organi zi ng sem nars/wor kshops/ conferences/ FDPs. For effective
i npl ementation and i nprovenent of the institute following comittees are
formed. Ocher unit |ike sports, library, store etc. has operational autonony
under the gui dance of the various committees/cells. 3. Student Level Students
are enmpowered to play an active role as a coordinator of co-curricular and
extra-curricular activities. Participative managenent Both students and
faculties all owed expressing thensel ves of any suggestions to inprove the
excel l ence in any aspect of the institute. Strategic Level ¢ The principal,
academ c co-coordi nator and staff nenbers are involved in defining policies and
procedures, fram ng guidelines and rules regulations pertaining to adm ssion,
pl acement, discipline, grievance, counseling, training devel opnent and
effectively inplenenting the sane to ensure snooth and systematic functioning
of the institute. « Staff nenbers are also involved in deciding acadenic
activities and exanm nations to be conducted by the college. Functional Level -
At functional |evel the faculty nenbers participate in sharing the know edge by
di scussing on the latest trends in technology during faculty neeting. They al so
correspond with the university. Operational Level ¢ The principal of the
institution is responsible for academ ¢, nonacadem ¢ and administrative
activities of the institution. « On behalf of the institution, he/she interacts
and corresponds with AICTE, PCI and affiliating university, etc., « Al the




staff nmenbers actively participate in inplenenting the policies, procedures,

and framework designed by the nmanagenent

quality standards Ofice staff is involved in executing day to day support
services for both students and faculties

in order to mai ntain and achi eve the

6.1.2 — Does the institution have a Management Information System (MIS)?

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

| ET Bhaddal is affiliated to | KG PTU
Jal andhar. The university has Board of
studies for every individual
departnent. The Board of studies calls
experts, stakehol ders and

industrialists for outlining the

syl | abus and study schene of the

uni versity. After finalizing the
syl l abus and schene, they discuss it
wi th Academ ¢ Council which includes
Principals, Directors of the affiliated
col | eges. Based on the university
curriculum | oad distribution sheet is
prepared at the beginning of a senester
for an entire departnment for all its
programres. For current academ c year

i.e. 2018-19 syllabus of al

engi neering prograns, BBA, B.COM (H),
MBA and many ot her programmes runni ng
under PTU was reframed by the | KG PTU

Teachi ng and Learni ng

At | ET Bhaddal, we follow a holistic
approach for growh and devel opnent of
students, our teaching nethodol ogy
i ncl udes presentations, case studies,
qui zzes, inquiry |earning, hands on
activities etc. we have well qualified
and experienced faculty. The subjects
are assigned to faculty very carefully
according to their qualification so
that pass percentage of students can be
i ncreased specially in case of tough
subj ects. Each faculty nmentor has a
group 15 students whose overall growh
and devel opnent are continuously
nmoni tored by faculty and their problens
are resol ved. | ET Bhaddal has W-Fi
enabl ed canpus. It has huge library
with over books and various journals,
magazi nes, newspaper. Institute has tie-
up with NI ELIT Chandi garh and renote
centre of Il T Bonbay. Institute al so
organi zes National Sem nars/ Wrkshops/
Trai ni ng prograns wherein students gain

know edge in the desired field

Exam nati on and Eval uati on

The Academ c date sheet for the



conduct of exam nations and eval uati on
is prepared by the | KG PTU Jal andhar.
Since the institute is affiliated to
t he | KGPTU, exami nation and eval uation
are held as per the rules and
regul ati ons of the university and the
institute strictly adheres to them
| KGPTU Eval uation Centre was
established at | ET Bhaddal. Moreover
three md senester tests are conducted
as per academi c cal endar framed by
| KGPTU. Exam nation consists of
Ext ernal exam nation and interna
exam nation. Internal theory marks
consi st of 40 marks which is based on
m d senester tests, assignments and
at t endance.

Research and Devel oprent

| ET Bhaddal has well equi pped Project
Labs and Wbrkshops. Students of various

courses utilize workshops and | abs

t hroughout the senmester and for their
pre-final and final senester projects
as well as research work. Faculty and
students are encouraged to present and

publish papers in
I nternational /National Conference as
wel | as journals. Research and

Devel opnent cell has been established
in the institute which neets fromtine

to tinme and | ooks after the quality

related discussions in research and

devel opnent .

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The college Library is equipped with
CCTV caneras for overall nonitoring and
surveillance. 52434 Text books, 5000
Ref erence books, 24 journals, Magazines
are accessible in the library. Eighteen
computers with internet have been
installed in the library. Institute has
W -Fi enabled canpus. It has an
extensive |IT infrastructure. It
assesses the equi pnments and
infrastructure on a regul ar basis.

Human Resour ce Managenent

The institute foll ows decentralized
nodes of functioning, and works through
duly cormittees. It practices
transparency and accountability
mechani snms. Frequent neetings and
interactions are held with stakehol ders
to share views. The practice of work
all ocation has facilitated and
optimzed nulti-tasking conpetencies.
To ensure efficient working of the
system the administration undertakes
random checki ng. The institute has a
grievance cell and a systemto redress
the conpl aints of the teaching and non-




teaching staff and the students. Wth
tinmely facilitation of entitlenents,
redress of grievances and appreciation
of tasks, the institute ensures
reconciliation of individual situations
with institutional mechanisns.

I ndustry Interaction / Collaboration

Every departnent organi zes industri al
visits as field work in their
respective field to enhance the
student’s know edge and to expose the
students to the world. Training and
pl acenent cell has signed MOU s with
various industries. The experts from
t hese industries conduct sem nars for
the students and faculty nenbers.
Interaction and col |l aboration with
i ndustry is organized by the institute
to facilitate skill and know edge
appl i cation and enhance the enpl oynent
opportunities for the students. The
enphasis is on building and
st rengt heni ng personal and professiona
net wor k t hrough wor kshops, internship
fell owshi ps and nock interview to
devel op productivity and exposure.

Adm ssion of Students

The procedure for adm ssion of
students is laid down by the | KG PTU
Jal andhar. Adm ssion of the students

follows a centralized pattern and it is
done in accordance with the norns set
by the university. The adm ssion for UG
and PG progranmes being run in the
institution on the basis of their nerit
position. Students are admtted from
different states and countries under
t he managenent quota of the institute
provi ded by the university, for which
it strictly follows the admi ssion
criteria set by the university.
Institute also offers various centre
and state |level schol arships |ike PMs-

SC etc. Institute also offers
nei ghbor hood schol arshi p, fatherless,
meritorious, parentless scholarship

etc.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Since adm ssion of students for
com ng acadenmic years is an integra
part of the educational institute,
adm ssion process of various programmes
i s planned and perforned through online
facilities/ portals. Various |ICT were
used for planning institute |evel
events and activities, for which the
institute uses e-mails of faculty.




Adm ni stration

The coll ege has Bionetric attendance
for its entire staff which was started
in year. The canpus is equipped with
CCTV installed at various prom nent
pl aces. Institute staff uses Snartphone
with inbuilt social apps |ike whatsapp
to communicate in addition to regul ar
emails. Al Principal, Heads, Teaching
and non-teaching staff have been
provided with official email ids nmade
on institute donmain. They have al so
been provided with official institute
nobi | e phones.

Fi nance and Accounts

Wth the objective of producing
i medi ate information in Fi nance and
Accounts i.e. “Single Cick Accounting
"’ this section of institute is e-
governed. The college uses tally prine
for the transparent functioning of
Accounts departnment. Foll ow ng steps
are inplemented for E-Governance in
finance and accounts. ¢ Students submt
their fees through cash/online banking.
e Institute provides salary to the
staff through online banking. ¢ Paynent
of bills against renuneration,
honorari um and vendors are al so paid
t hrough online banking facility.

Student Adm ssion and Support

| ET Bhaddal is affiliated to | KG PTU
Jal andhar. Institute follows adm ssion
process as per university guidelines
and al so participates in university
counseling. The institute adopts proper
mechani sm for ensuring publicity as
wel | as transparency in the adm ssion
process. Fromtine to tinme adverti sing
for admi ssion is given in the |eading
newspapers and social nedia. The
institute also maintains its website
(www. i et bhaddal . edu.in). The data of
newly adnmitted students are entered on
PTU portal. Institute id has been
created by | KG PTU.

Exam nati on

| ET Bhaddal is affiliated to | KGPTU
and foll ows the exani nation pattern of
the university. Each student has given
id and password created by | KGPTU. Each
information relating to exam nation,
result, docunents, date sheet is shared
via their PTU ids. Al so student can

send queries through their ids.

| KBPTU s guiding principles are
strictly adhered to with respect to
eval uati on process of exam nation. Two
M d Senester Tests are conducted. The
schedul es of Md Senester Tests (MST)

are comruni cated to students and




faculty in the beginning of the
semester through institutes.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Title of the
professional
development
programme
organised for
teaching staff

Year

Title of the From date To Date Number of Number of
administrative participants participants
training (Teaching (non-teaching
programme staff) staff)

organised for
non-teaching
staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

and yoga facility,

t he wards of enpl oyee,

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
34 34 20 20
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Group personal G oup personal Group personal accident
acci dental policy, acci dental policy, policy, shuttle bus
maternity | eave, nedical nedi cal | eave, maternity service, various
| eave, study |eave, gym | | eave, fee concession to |schol arship schenes, cash

prizes to university

transportation facility
at nomi nal
rates, provident fund to
sone eligible staff
nmenber s

yoga and gymfacility,
provident fund to sone
eligible staff

toppers

6.4 — Financial Management and Resource Mobilization



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZibk9OOUFRUGpkdk5wcUJ5ZzlRZ3c9PSIsInZhbHVlIjoibklxRTdVWWg2bkEvZ0NrVnB0SjIza2ZBWUxub0c2ZTRDOTZpQjU4dUFkRGlKV09hdzFlRDRkU2JXcmhiYW1DZ013QlNhUzlHUG5oSG5wNGRCajAxL0E5R0JqM01vRU9vMW93YmZFeDVqSkZwQ1lEbC9iVGh1L0RvYlhSMkgvbXFMRWVORFpiYS8wSElMY3FjZmlZZk53PT0iLCJtYWMiOiJjNTUyMzJmZDk3ZmE1ZDgzMzdkZTY0MzhlYzU5ODgzYTZmNzg4NmNkM2QyMjY5Mjc0MzNiNmM3Y2Q4NmIxZWI1IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlqeDVJenh4QWhZM1hFVldXOXJhZGc9PSIsInZhbHVlIjoiMEJKQjluTzNjK2pIUWtKa1hhcVAyeDZ5ZUFJcDAzYUJDVDVsMXdjbCtRdnFzNWlzM2tUVzBvZk82ZllZZk5ndi9tV0ZYc1pJcHFQMmJhMVpSNEFPei9TUzZTeDhCc0dhRXlQR2FYZi9CSDg9IiwibWFjIjoiYWQxM2ZiNGZlZWNhOTE0MGU3ZThkMzM3ZGY4Mjg1ZThmMzA4ZDUyNWFiN2FmNmJmMWIzMGVmMjQ3MmM2MTU0ZiIsInRhZyI6IiJ9

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

As part of our conmitnent to quality assurance, the institute conducts regul ar
internal and external audits throughout the year. These audits serve as a
conpr ehensi ve eval uati on of various aspects of our academ ¢ and adm nistrative
functions, ensuring conpliance wi th established standards and identifying areas
for inprovenent Institute of Engineering and Technol ogy has an effective
mechani smfor Internal and External Audit. The Accounts of the Institute are
audited by chartered accountants regularly. Internal Audit Qur Institute places
a high enphasis on regular internal audits to assess and enhance the
ef fectiveness of our systens, processes, and procedures. The institute has a
finance conmttee and appointed qualified Chartered Accountants as an Auditor
and also forns a team of staff under themto do a nethodical verification on a
periodic basis. The key objectives of these internal audits are: 1. Ensure
adherence to internal policies, regulations, and statutory requirenents. 2.
Identify and mitigate potential risks that could inpact the quality of
education and services provided. 3. Evaluate the efficiency of existing
processes and reconmrend i nprovenents for better effectiveness. 4. Evaluate the
ef fectiveness of our internal control and processes. 5. ldentify areas for
i nprovenent and enhancenent. 6. Enhance transparency and accountability in our
operations. The Procedure for internal audit is as follows. 1. The expenses
incurred are verified under the different heads by checking bills and vouchers
by the internal auditor’s team 2. Approvals and authorization are verified
with instructions. 3. Accounting of expenses according to the nature of the
expenses is verified. 4. Actual Expenditure is conmpared with the Budget
allocated to evaluate the variation. 5. Statutory deductions such as TDS are
verified with Form 16 and Form 24Q and 26 Q 6. Al the fees pay-in-slips are
vouched with the Bank Statenments. 7. Surprise cash verification is conducted to
verify the petty cash transactions. 8. BRS statenents are verified on a weekly
basis. 9. Statenents of Sundry Creditors ageing are verified. 10. Payrol
statenments along with the attendance registers are verified on a nonthly basis.
External Audit: In addition to internal audits, our institute engages externa
auditors to conduct conprehensive assessnents. These audits serve severa
pur poses, including: 1. Validating the accuracy of our financial statenents. 2.
Ensuring conpliance with statutory regul ations and reporting requirenments. 3.
Provi di ng an unbi ased eval uati on of our institutional practices. 4. Enhancing
the credibility and reputation of our institution. 5. Analytical Procedures are
followed to assess the overall correctness of the books of accounts.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nill 0 Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ Yes Affiliating Yes I nter
uni versity, depart nent




| KGPTU

Admi ni strative Yes Affiliating Yes Di rector
uni versity, of fice
| KGPTU

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e There is provision of informng parents about ward s attendance/ perfornmance
during md senester if it is belowthan the required standard then the
corrective action nmay be initiated fromthe student/ parent’s side. ¢ To help
guide and participate in various devel opnental activities of the institute. e
The feedback of parents is used to inprove the teaching |earning process

6.5.3 — Development programmes for support staff (at least three)

e Workshop on Fire control techniques ¢ Interaction with notivational speakers
e Awareness on wel fare schenes provided by Centre/ State CGover nnment

6.5.4 — Post Accreditation initiative(s) (mention at least three)

No Data Entered/ Not Applicable !!!

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Expert 05/ 08/ 2019 05/ 08/ 2019 05/ 08/ 2019 150
Tal k on Al
Machi ne
| ear ni ng
2019 I nducti on 29/ 07/ 2019 29/ 07/ 2019 02/ 08/ 2019 200
Pr ogr amre
2019 Wor kshop 19/ 11/ 2019 19/ 11/ 2019 19/11/ 2019 75

on | nproving
soft skills

2020 Onl i ne 15/ 04/ 2020 15/ 04/ 2020 15/ 04/ 2020 150
f eedback
col |l ected

2020 Internatio 06/ 03/ 2020 06/ 03/ 2020 06/ 03/ 2020 120
nal Wbnen
day

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme




Female Male

Wonens Day 08/ 03/ 2019 08/ 03/ 2019 60 40
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar panel s have been fitted in girls and boys hostel for their use. Two sol ar
panels are there in boy's hostel and 1 solar panel in girl’s hostel. This is
t he renewabl e use of energy which is pollution free. There is use of LED bul bs
whi ch are power efficient and uses mninmal electricity.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Ranp/ Rai | s Yes 2

Rest Roons Yes 8
Provision for lift Yes 2
Physical facilities Yes 1

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 10/ 09/ 2 2 Early Cancer 190
019 Cancer Det ecti on
Det ection
Initiativ
e
2019 1 1 03/ 10/ 2 1 Tree P 140
019 antation [Pollution
Free Envi
or nment
2019 1 1 06/ 11/ 2 1 Drug I mpl eme 220
019 Abuse nting
Drug
Usage Di s
-advant ag
es
2020 1 1 07/01/ 2 1 Startup 190
020 I ndi a | mparting
Punjab [|Job Oppor
Yatra tunities
to
students

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)




Human Val ues and
Pr of essional Ethics for
student s

22/ 07/ 2019

St udents have to foll ow
certain instructions
given by teachers tine to
time.

Human Val ues and
Prof essional Ethics for
Facul ty

22/ 07/ 2019

Faculty have to abide
the rul es and regul ati ons
provided to them by the

enpl oyers.

They have to

mai ntain the decorum of
the institute.

Human Val ues and 22/ 07/ 2019

Pr of essional Ethics for
Empl oyer

Enpl oyers shoul d have
the policy to keep the
enpl oyee first and
provi de opportunities to
themfor their upliftnent
in their career growth

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Corrupt Free 29/ 11/ 2019 29/ 11/ 2019 175
India Inititative
Gandhi Jayanti 01/ 10/ 2019 01/ 10/ 2019 120

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. There was a tree planting event, which encouraged everyone to plant nore
trees in order to create an environnent free of pollution. 2. To prevent
pol | ution, autonobile access to the canpus is restricted. Checkpoint exists to
make sure of that. Paths that are suitable for pedestrians exist. 3. Refuse
pl astics policy has been inplenented. There are signs around canpus to
enphasi ze the need to avoid using single-use plastics. 4. Save water signs have
been placed in the canteen and ness. The canpus is decorated wth banners
encour agi ng energy conservation. 5. Students were aware to nake their campus
greet by conducting a O eanliness drive.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Conduct of acadenic activities through practica
applications. 2. Objectives of the Practice: The nmain objective is to inpart
quality education to the students through [ earn by exanple and in practical

manner 3. Context: The students can get a benefit to learn the course. 4.
Practice: The students will get a |lot of exposure in this sense. 5. Problens

encountered: Sone students are not able to understand and need extra training.
2.Title of the Practice: Councelling of students by student support system and
gui dance. 2 . (bjectives of the Practice: The councellor is appointed for
students so that any problem of student is shared and resol ved. 3. Context: Any
probl em can be di scusses by the student. 4.Practice: This is practiced in the
classroomfor the all the students. 5. Problens encountered: Some students shy
away for telling their problens to the councellor

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link




7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Renote centre of |1 T Bonbay |1 T has desi gned certain short courses under the
“Coll ege to Corporate’ Program|like Soft Skills, Workplace Conmmuni cati on,
Technical Skills and Financial Literacy.

Provide the weblink of the institution

https://ww. i et bhaddal . edu. i n/

8.Future Plans of Actions for Next Academic Year

The coll ege has to upgrade all the learning resources. There should be
upgradation of the library to include online digital content, online journals
whi ch can be accessed by the students and faculty. For the hostellers also there
shoul d be the provision of accessing library even after the regular classes end. E-
notes, video lectures are to be included for proper understandi ng of the
subj ect s.



https://www.ietbhaddal.edu.in/
http://www.tcpdf.org

